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1. Awareness 

Making authorities aware about implementing validation.  

Risk with awareness raising campaigns – can we ensure the needed service? 

Whom do you see as good messengers to disseminate the happy message? 

2. Need 

In some countries the need from the individual’s side needs to be 
“confirmed” by the authorities. How to promote this process? 

There are good examples when there are real needs from the employers side 
and they support validation. But there is also a cautious attitude. 

Union: 

The employers are eager on validation, but how to ensure that it does not 
end up that they see validation as danger (e.g. employee will leave)? 

3. Flexibility of systems 

How to make a system cost efficient, flexible and equally accessible?  

What are the new methods of thinking flexibility in the provision? 

Do we create one universal system? Or do we keep specific target groups in 
focus and special systems for them? 

Does a comprehensive validation system need to include every form of 
validation? 

Is it possible to combine the systems, use the existing ones? Can the 
existing systems take up new functions, like validation? How to encourage 
the existing systems to openness and flexibility? 

How to create change / enforce change in the education system? Rather 
than the change enforces itself from outside? 

Systems need to be flexible but is it possible if linked to NQF? 

 



4. Stakeholders 

How can all stakeholders be motivated to support a bottom up and top down 
approach at the same time in a cooperative way? 

Two different worlds: what can motivate the world of work and education to 
work together?  

How to ensure that all the stakeholders influence the quality of the process? 

5. Assessors / guidance 

How to do training of assessors?  

What is the role of career guidance, in the validation process and how can 
we bring guidance and validation processes closer together? 

6. Research 

Effect studies are important in order to avoid creating A team and B team: 
people having been validated and people being educated. 

How to boost more research? 

Comparable costs for retraining and validation in opposition to not doing 
anything. Balance between costs of validating people and not doing it. We 
need to know the facts. 

7. Target groups 

What is the way to proceed: mainstream validation or specifically targeted 
validation for specific needs and groups? Opinions differ in different 
countries. 

Mainstream – how to make it for everybody?  

Groups that need validation but are not aware about the possibility: 
refugees, prisoners, etc. How to reach them? 

8. Competences 

How to broaden the scope of validation in order to include competences like 
active citizenship, social skills? 

 


